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% PERSONAL PROFILE
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Logic

Logic indicates which drives you perceive to be positive and the
sequence in which you prefer to apply them. These drives play a
significant part in your perception, the way you think, and the way
you act. The bigger the circle, the more dominant the drive.

To clarify the distinction between the large and the small circles, the
bars in the middle below the matrix indicate which drives are most
importantto you.

WHAT DRIVES YOU?

YELLOW analyse, understand and explore in depth
m listening, communicating, sharing
m targets, results, achievements
o
m decide, action
o

The R scale (on the right-hand side of logic) indicates the
R, extent to which you reflect. 'Is this really relevant?" is a
question often asked when the Ris at the top.

- Energy Balance

The energy balance shows what gives you energy or takes it away
over a longer period of time. The larger the pluses or minuses, the
greater the energy gain orloss.

ENERGISING ENERGY DRAINING
new insights theorising and
complicating

harmony within many discussions
relationships and emotions

getting results and cocky behaviourand
being noticed bragging

finishing things routine work and
neatly rigidity

speed and powergames and
decisiveness conflict

security and servitude conservatism
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Rejection

The rejection shows what irritates you. The larger the circle, the more
that particular behaviour irritates you. Large circles show a particular
aversion: you see a very strong negative side of that particular drive. A
small circle shows that you are not really bothered by that kind of
behaviour, or do not really notice it.
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To emphasise the difference between large and small rejection circles,
the small circles are printed in alighter colour.

WHAT IS IT YOU REJECT?

YELLOW endless theorising, complicating things
m emotional behaviour, excessive discussion
m opportunism, looking for applause
-
E conflict, power play
e P

5 Mindset

Your mindset indicates your potential strength and
pitfall under pressure. The chart starts at 3 o'clock
and then runs anti-clockwise.

POTENTIAL STRENGTH PITFALL

big picture, innovative complicates, criticises

interferes everywhere,

supportive, creates contact :
gossips

solution-oriented, goal-

P opportunism, shirking

organises, completes tasks desire for control,
thoroughly bureaucratic

pushy, fight or flight

focused, direct

willing, trusting conservative, suspicious



